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SEATTLE – Gary Mansell, a structural 
engineer and Technical Fellow (TF), 
wants to see the next generation of tech-

nical workers and engineers ready to hit the 
ground running.
That’s a big reason why he is involved in 
numerous professional outreach opportunities, 
including SPEEA labor representative on South 
Seattle Community College Technical Advisory 
Committees (TAC) for both Engineering 
Technology and Welding/Fabrication.
“I have an interest in making sure young people 
(and older people) get involved in engineering to 
eventually work at Boeing, and also in drafting 
and design,” he said. “I want to see our schools 
produce people with the skills to go right into 
Boeing with a minimum amount of training.”

On the advisory committee, he joins representa-
tives from business and professional organizations 
to review, discuss, and explore options for improving 
the curriculum taught in the technical programs. 
“I bring a view from the trenches,” he said. 
“I’m working very closely with designers and 
draftsmen.”

 Reaching out to next ‘gen’
Mansell’s work outside of Boeing to reach 
the next generation includes talking with 
high school students interested in what engi-
neers do at an open house at the University of 

Washington Bothell campus. He also addressed 
senior mechanical engineering students at 
Washington State University, and he’s involved 
in the mentoring program through the Puget 
Sound Engineering Council (PSEC). In addi-
tion, he has volunteered to judge an internation-
al science competition for high school students. 
“It’s really important,” he said about raising 
awareness of what’s involved in engineering. “So 
many students watch TV and get exposure to 
Crime Scene Investigators (CSI), singers, danc-
ers or lawyers. There are no shows centered on 
engineers – what they do, how they do it and 

View from the ‘trenches’
SPEEA member brings experience to community/technical college curriculum

Meet SPEEA 

staff
Pages 4-5

Shown above from left are Loc Nguyen, South Seattle Community College (SSCC) instructor in engineering 
and engineering technology/CAD, and Mulu Asgedom, a civil engineer and SSCC student taking classes in 
Computer Aided Design, including solid modeling shown on the computer screen. Asgedom was discussing his 
work with SPEEA member and Boeing Technical Fellow Gary Mansell (red vest), a structural engineer who 
serves on the college’s Technical Advisory Committee. Next to Mansell is Duncan Burgess, dean of SSCC 
Multi-Trades, Business and Information Technology. About 95% of Nguyen's students go to work at Boeing. 

Continued on page 6
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SPEEA elections

Petitions due for 
Executive Board officers 

Candidates who want to run for president, 
treasurer or secretary need to get their 
petitions signed and submitted to their 

nearest SPEEA office by 5 p.m., (local time), 
Wednesday, Jan. 22. 
To be eligible, candidates must have been a regular 
member in good standing for at least the preced-
ing 24 months. Election information, including 
a petition form and candidate questions, can be 
found at www.speea.org (see drop-down menu 
for SPEEA Councils/Forms and Petitions). 
The seven-member board typically meets twice 
a month to direct SPEEA activities through the 
executive director, serves as the interim negotia-
tions team as needed and monitors expenses.

 Federal laws apply to campaigning 
Federal law requires labor organizations to com-
ply with all reasonable requests of any candidate 
to distribute campaign literature, at the candi-
date’s expense, to members in good standing of 
the labor organization. 
For member mailings, candidates work with a 
bonded mailing house. Addresses are never pro-
vided directly to a candidate.

 Use of union/company resources

Federal law also prohibits candidates for union 
office from utilizing union or company resources 
in the conduct of their election campaigns. 
It is inappropriate to campaign on company 
time or use employer (or union) resources such 
as paper, copy machines, fax machines, mail 
or email. Campaign literature should not be 
posted on union or company bulletin boards. 
This applies to both the candidates and their 
supporters.

 Interested in election process?
If you’re interested in working behind the scenes on 
SPEEA elections, submit a petition to run for the 
Tellers Committee, which oversees union elections. 
To be eligible, you must be a regular SPEEA mem-
ber in good standing for at least the past 12 months 
and cannot serve at the same time on the Executive 
Board, Council or Judicial Review Committee.
Teller petitions are available at www.speea.org (see 
the link for SPEEA Councils/Forms and Petitions). 
Petitions and 150-word statements (in case of a 
contested race) are due by 5 p.m. (local time), 
Wednesday, Jan. 22 at the nearest SPEEA office. 

Nominate an outstanding 
activist for award

Do you know a member in the Northwest 
whose efforts on behalf of SPEEA merit 
special recognition? Submit a nomina-

tion form by Feb. 20. The nomination form is 
online at www.speea.org.  
The award categories are 1) New activist, 2) 
Outstanding activist, 3) Special leader, and 4) 
Lifetime achievement. A selection 
committee makes a recommenda-
tion which goes to the Council 
officers for a final decision. The 
recipients will be honored at the 
Northwest Recognition Banquet 
in March.

Helping Other People 
Excel (HOPE) award 
SPEEA is also seeking nominations 
for the Stephen Pezzini Helping 
Other People Excel (HOPE) award 
in recognition of the outstanding 
volunteer/activist of the year.
This award goes to a member who 
gives time, effort and benefits to the 

community, as well as being an active SPEEA mem-
ber in any bargaining unit. 
To nominate a member for the Pezzini award, 
send an e-mail with the person’s name and why 
you are nominating him or her (specific examples 
help) to terryh@speea.org by Feb. 20. 
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By Tom McCarty, SPEEA President

President’s Corner

B

 PagePage

Local 2001, AFL-CIO, CLC

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Petitions due for Executive Board offi  cers ...................................P2

A closer look at SPEEA staff  .................................................... P4-5

Who benefi ts from next trade agreement? ................................P6

Ed Wells Partnership: Seek approval for classes in fi ve easy steps .....P7

Date set in mediation for ‘bridge’ benefi ts lawsuit ......................P8

Will Boeing get it right – this time?
Boeing signed up the 777X launch custom-

ers and now the challenge is delivering 
the airplanes to the customers on time. 

This should be the highest priority for the new 
777X program – from the chief executive officer 
cascading down to the newest employee. 
Unfortunately, lately Boeing doesn’t have a good 
track record with new programs. If they don’t get 
this right, there may be a very different Boeing 
in the future. I’m not sure what it will look like, 
but I’m sure it will be smaller.
There is a huge risk in launching a multi-billion 
dollar program. Reducing the risk ought to be 
one of the most important considerations, but it 
certainly does not appear to be a very high prior-
ity to Boeing company leaders. Certainly making 
the market-leading returns on their investment 
is the chief interest of the shareholders but that 
gets right back to the risk question. Balancing the 
potential of earnings against the risk of schedule 
delays, increased cost and having the product that 
the customers want (and will pay for) is manage-
ment’s job. If the bad decisions of the 787 program 
are repeated now, another opportunity will be, if 
not lost, at least severely compromised.

Obstacles to success
The 787 program faced three initial obstacles. Of 
the three, one was self-imposed and could have 
been avoided. The initial obstacle was designing 
a completely new airplane and launching the 
program. The risks here should never be under-
estimated since a modern commercial jet aircraft 
is the most complex product ever manufactured 
in large quantities. Any attempt to meet per-
formance, cost and schedule targets requires an 
experienced team if there is to be any chance of 
success. The second challenge was the introduc-
tion of a large amount of new technology. This 
was very risky but necessary if the airplane was to 
achieve the quantum leap forward in efficiency 
and reduced operation costs. The last, and self- 
imposed, risk that management accepted was 
to outsource major portions of the design and 
manufacturing to a workforce not experienced 
in producing large-scale commercial jet aircraft.

As it turns out, when everything was planned to 
come together, there was one more self-imposed 
challenge – assembling the aircraft at a new site 
without an experienced workforce. So, this is what 
happened. At the same time Everett, Wash., was 
gearing up to start final assembly, Boeing was 
siphoning off its experienced workers to get the 
Charleston, S.C., operation running. There is 
a limited supply of experienced commercial jet 
aircraft developers and assemblers. Considering 
that the two assembly sites are about 3,000 miles 
from one another, this sorely stretched the avail-
able resources and the schedule. Technical issues 
added more delays which, I am sure, were largely 
caused by the long supplier chain which spanned 
many languages, cultures and time zones. This 
was in stark contrast to previous programs which 
relied on a team with a shared history of airplane 
development, manufacturing and assembly.

Obsessions vs. risks
Once again with the 777X program launch, it 
seems management is obsessed with driving down 
labor rates and extracting the maximum conces-
sions from the state and local governments where 
the work will be accomplished. What appears to 
be lacking is a realistic assessment of the risks 
associated with selecting a green field for aircraft 
assembly and the challenge of recruiting and 
training the required workforce. Management 
contends this competitive bidding is necessary 
to remain “competitive” and the labor rates are 
the chief obstacle to that success.
Erosion of Boeing’s market share should be a 
major concern when positioning a new model. 
It’s vital to have the products the customer 
wants, but it’s mandatory the delivery meets 
the customer’s requirements. Very few airlines 
can afford to wait to add equipment when they 
need it. That’s how Boeing’s customers lose 
market share – permanently.  A strong argu-
ment can be made that the best way to compete 
against Airbus and the threatening Chinese and 
Brazilian entry onto Boeing’s turf is to ramp up 
development and deliveries as quickly as pos-
sible. The continuous push to increase the 737 
rate is my best argument that in the end, if an 
airline can’t get a Boeing plane when they need 

it, that sale is gone. Repeat that often enough 
and soon the market share has slipped away.
Boeing announced it would build the 777X and 
wing in Washington state if the machinists agreed 
to major concessions in wages and benefits. If 
agreement was not reached, then Boeing would 
request other areas of the country to submit pro-
posals for the work. That certainly seems to indi-
cate if Washington state is to be the most desirable 
place to do this work, then salary and benefits have 
to be reduced. I don’t believe the future success is 
dependent on concessions made by the machin-
ists. Boeing is very profitable and customers want 
our products. The task in front of management 
is to manage those resources and do everything 
possible to mitigate the risk and make the 777X 
program the success it deserves to be.

Premier workforce
I hope Boeing will get it right this time. 
Everything is in place. In many ways, it seems 
management is deliberately adding risks by creat-
ing unnecessary obstacles. The land is available 
in Everett for both the new composite wing 
manufacturing and aircraft manufacturing. We 
have a premier, experienced workforce. Couple 
this with Washington state, Snohomish County 
and the city of Everett, which are willing to work 
with Boeing in every way possible to ensure the 
successful execution of the 777X program. The 
state has already passed the largest tax relief in 
U.S. history to help Boeing. 
Where’s Gene Krantz when you need him? 
Failure was not an option for Krantz, flight direc-
tor for Apollo 13, and failure is not an option 
for Boeing now (euphemism for ‘don’t screw the 
pooch’ on this one). 
My advice for Boeing: Make the right decision and 
all the stakeholders benefit – shareholders, employ-
ees, communities and our customers. A bad deci-
sion well executed will still have a bad outcome. 
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Professional and Support staff at SPEEA-IFPTE Local 2001Professional and Support sta

Communications Department

Support Staff

Member communications, publications, visibility 
and news media relations.

Ray Goforth   

Executive Director

(206) 433-0991
rayg@speea.org 

Robin Fleming    

Executive Director’s Secretary 

(206) 674-7357

robinf@speea.org

Pauline Tamblyn 

• Comptroller   

• Executive Board Finance/Expense Reports

(206) 674-7351

paulinet@speea.org

Bill Dugovich

• Communications Director  

• Executive Board Communications 

• News Media Contact 

(206) 674-7368   

billd@speea.org 

Lori Dupuis

Graphic Designer/Web Developer

(206) 674-7349

lorid@speea.org 

Karen McLean

Publications Editor

(206) 674-7369

karenm@speea.org 

Rich Plunkett
• Director of Strategic Development 

• Contract Administrator-California/
Utah/Spokane/Pilots-Instructors

(206) 674-7366   
richp@speea.org 

Matt Kempf, CFP®  
• Benefi ts Director/Contract Administrator 

• SPEEA-Boeing Joint Benefi ts 
Discussion Group

(206) 674-7362
mattk@speea.org  

Sean Leonard 
•  Contract Administrator-

Developmental Center/Duwamish 

(206) 674-7372
seanl@speea.org   
 

Mark Moshay
• Contract Administrator-Kent/

Plant II/Oregon

• Safety and Health 

(206) 674-7353
markm@speea.org

Chelsea Orvella
• Legislative Director/Contract 

Administrator-Thompson 

• SPEEA and regional Legislative
and Public Aff airs (L&PA) committees

• Labor Delegates

(206) 674-7359   
chelseao@speea.org   
 
April Rebollo
• Organizing Director/

Contract Administrator 

• Action and Communication 
Taskforce   (ACT) 

• Diversity Committee 

• Organizational Planning 

(206) 674-7352   
aprilr@speea.org   

Stan Sorscher
• Labor Representative/Contract 

Administrator 

• SPEEA and NW Legislative Public 
Aff airs (L&PA) committees

(206) 674-7347   
stans@speea.org

Steve Spyridis
• Contract Administrator-Auburn

• SPEEA-Boeing Joint Compensation 
Discussion Group

• Leadership Development & Training 
(LDT)

• SPEEA Governing Documents

(206) 674-7376    
steves@speea.org   
  
Dean Tudor
• Contract Administrator-Renton/

Bellevue  

• Salary Job Classifi cations

(206) 674-7345
deant@speea.org 

Martin Pascual
• Director of Information 

Technology 

• Facilities

(206) 674-7356
martinp@speea.org

Terry Hall
Council Coordinator/ Support Lead

 (206) 674-7360
terryh@speea.org

Ann Gray
Billing/Accounts/ Administrative Suppo
 (206) 674-7365
anng@speea.org

Dawn Hanks
Receptionist/Administrative Support
(206) 674-7361
dawnh@speea.org 

Contract Administrators/Organizers
Support members by enforcing/interpreting the contract.

Meet the SPEEA staff

Your professional staff at SPEEA works to administer our negotiated contracts and advocate for 
26,000 SPEEA-represented employees across the country.



http://twitter.com/speea  http://twitter com/speeahttp://twitter com/speea
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Professional and Support staff at SPEEA-IFPTE Local 2001taff at SPEEA-IFPTE Local 2001
A joint partnership between SPEEA and Boeing providing 
opportunities for members to enhance their skills and 
grow their careers. 

Wichita Hall

Ed Wells Partnership

ort

Sheila Martinez
Receptionist/Administrative Support

 (206) 674-7358
sheilam@speea.org 

Hillary McConnell 
Membership Coordinator/
Administrative Support

(206) 674-7371
hillarym@speea.org 

Amber Musselman
Communications/
Administrative Support

(206) 674-7373
amberm@speea.org 

Bob Rommel   
Assistant Executive Director

(425) 355-2883 
bobr@speea.org  
 

Carrie Blackwood
• Organizer/Contract 

Administrator-Everett

• New Hire Committee

• Diversity Committee  

(425) 355-2883   
carrieb@speea.org  

Frank Guglielmo
• Contract Administrator-Everett

• SPEEA-Boeing Joint Workforce 
Discussion Group

• Women’s Advocacy Committee 
(WAC) 

(425) 355-2883   
frankg@speea.org   
 
Justin Laem

Offi  ce Administrator-Everett 

(425) 355-2883

justinl@speea.org 

Everett Hall

Larry Marrell 

Contract Administrator-Everett 

(425) 355-2883

larrym@speea.org

Susanne Murphy

• Organizer/Contract Administrator-Everett

• Action and Communication Taskforce (ACT)

• New Hire Orientation 

(425) 355-2883    

susannem@speea.org   

 

Bob Brewer

Midwest Director/Contract Administrator

(316) 682-0262

bobb@speea.org 

David Glenn

• Organizer/Contract Administrator-Wichita 

• Organizational Planning 

 (316) 682-0262

davidg@speea.org 

Vicki McKenna

Offi  ce Administrator-Wichita

(316) 682-0262

vickim@speea.org 

B.J. Moore

Contract Administrator-Wichita 

(316) 682-0262

bmoore@speea.org

Maria Nelson

SPEEA Co-Director/Ed Wells 

Partnership 

(425) 965-4316

maria.b.nelson@boeing.com 

Jessica Bonebright

Program Administrator/Ed Wells 

Partnership

(425) 965-4322

jessica.j.bonebright@boeing.com 

 

Find your Council 
Representative 

If you have questions or want to get more 
familiar with how your union operates, 
you can also talk to a Council Rep for 

your work area. Not sure who to contact? 
Go to www.speea.org (drop-down menu: 
Member Tools/Find Your Council Rep). 

SEATTLE
15205 52nd Ave S • Seattle, WA 98188

M-Th, 8 a.m. to 5 p.m. • Fri, 8 a.m. to 4:30 p.m.

Phone: (206) 433-0991

1 (800) 325-0811

EVERETT
2414 106th Street SW

Everett, WA 98204

M-Th, 8 a.m. to 5 p.m. • Fri, 8 a.m. to 4:30 p.m.

Phone: (425) 355-2883

WICHITA

973 S Glendale St • Wichita, KS 67218

M-Th, 8:30 a.m. to 5 p.m. • Fri, 8 a.m. to 4:30 p.m.

Phone: (316) 682-0262

www.speea.org

SPEEA Offices
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View from the ‘trenches’continued from page 1

Who benefits from Who benefits from 
next trade agreement?next trade agreement?

By Chelsea Orvella
SPEEA Legislative Director

News about the 
Tr a n s - Pa c i f i c 
Partnership (TPP) 

trade agreement is slowly 
making its way into main-
stream media as negotiators 
get closer to a final deal to 
be voted on by Congress. 
This massive trade agree-

ment has been negotiated over several years, 
with heavy influence from corporate America, 
but few details have been shared publicly. Even 
Congressional offices have limited access to the 
text of the agreement. 
Trade agreements, done right, reduce export/
import barriers between trading countries, 
bolster growth and improve living standards 
in local economies. As the TPP trade deal gets 
more exposure in the news, however, public 
concern is growing that Main Street won’t ben-
efit as much as Wall Street.  
During an advocacy trip to Washington D.C., 
members of SPEEA’s Legislative & Public 
Affairs Committee met with the lead TPP 
negotiator from the U.S. Trade Representative’s 
(USTR) office. While we emphasized our sup-
port for robust international trade, we expressed 

concern whether the current U.S. trade model 
supports all of us or just an elite few.  
The USTR negotiator acknowledged to SPEEA 
delegates the many challenges of creating a trade 
policy that supports “both the economy and the 
people within the economy.” The North American 
Free Trade Agreement (NAFTA) failed to do so 
and cost hundreds of thousands of U.S. jobs. 

Wider in scope – no ‘sunset’ trigger
Now imagine the potential impact of TPP, which 
is much wider in scope than NAFTA. It includes 
12 countries, making it the largest trade agree-
ment in U.S. history. What’s more, it’s on track 
to be the first “docking agreement,” which will 
allow other countries to join later without addi-
tional negotiations or scrutiny by Congress.
Like the other trade agreements, there is no sun-
set on the TPP, which means there’s no trigger 
to re-evaluate the terms of the agreement if we 
didn’t get it right the first time.  
TPP is also expected to extend way beyond 

negotiating tariff structures, which makes you 
wonder when a global contract is no longer a 
“trade agreement.” 
It will likely delve into international financial 
policies and state regulatory functions to pro-
tect corporate foreign interests. This means 
unelected trade “tribunals” could overrule local 
policies if they restrict corporate profits – even 
policies intended to create jobs, protect the 
environment and keep people healthy.
The president wants TPP wrapped up and ready 
for a vote by Congress in early 2014. At that 
point, the full text of the agreement will finally 
be public. We have to ask our elected officials if 
workers, families, communities and small busi-
nesses benefit from the TPP alongside the giant 
multi-national corporations. If we aren’t confi-
dent they do, then it isn’t worth the gamble to 
put this massive agreement in motion.
To learn more about efforts to secure fair and 
balanced trade policies, visit www.aflcio.org/
trade or email chelseao@speea.org. 

what you can expect going into that field.”
Mansell worked his way into structural engi-
neering at Boeing through a circuitous route. He 
joined the U.S. Army when he was 17 and did a 
lot of drafting as an engineering assistant. When 
he left the Army, he pursued a degree in civil 
engineering at Washington State University, 
went to work for an international engineering 
company, and then earned his master's degree 
followed by post-graduate work in seismology.
In 1990, he went to work for Boeing to oversee 
a major building expansion in Portland. Since 
then, he’s served as a licensed structural engineer 
on a dozen different Boeing buildings in Seattle. 

 On the other side
As a SPEEA member, Mansell appreciates the 
advantages of union representation. 
“I’ve worked at engineering companies with no 
unions, and you’re at the mercy of whatever 
they decide.” 
He recalls one company that had a practice of 
giving a bonus at Christmas worth two-months’ 
pay to the employees. One year, the company 
owner said he couldn’t afford the bonus despite 

the completion of a major project, but invited 
everyone to his mansion for a party. 
“People were working a lot of hours without 
compensation because they anticipated the 
bonus, and instead they got Christmas goodies,” 
Mansell said. “There were a lot of hard feelings.”
At the Technical Advisory Committee meetings, 
he makes sure others understand he’s represent-
ing SPEEA. “I want to see Boeing and their 
suppliers hire the talent within this area.”  
Mansell is also involved in several other organi-
zations such as a national committee on seismic 
codes and the board of the Puget Sound chapter 
of the American Welding Society. 

 ‘Great learning experience’
“It’s been a great learning experience,” he said 
about his outreach. “There’s a lot of great infor-
mation I bring back to Boeing.”
He strongly recommends other members get 
involved – whether talking to engineering 
students or participating in professional orga-
nizations, including labor representative on 
technical college advisory committees. 

“I regret not doing more much earlier in my 
career – I’ve gained so much personally,” he said. 
“What happens when you get involved – it opens 
up more opportunities to learn and serve.”

Community and Technical 
College Advisory Committees
SPEEA members on community and tech-
nical provide expertise and input as colleges 
design and update their curriculum.
Technical programs, such as South Seattle 
Community College, provide classes for 
those looking to freshen or deepen their 
skills outside of work, such as classes in draft-
ing and designing. The colleges also offer 
programs leading to certificates, associate 
degrees or even four-year colleges for those 
interested in transferring.
SPEEA is looking for more members to 
serve as labor representatives on a Technical 
Advisory Committee in their area. New 
labor reps receive training prior to serving. 
If interested, email Chelsea Orvella, SPEEA 
legislative director, at chelseao@speea.org.

Chelsea Orvella

Legislative CornerLegislative Corner
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Seek approval for classes 
in five easy steps
By Stephanie Mudgett
For Ed Wells Partnership

A new year means it’s time to think about 
new goals. It’s a good idea to move for-
ward with your career development by 

engaging your manager as well. Below are five 
easy steps to get your management’s support 
and approval for Ed Wells Partnership classes 
in 2014. 

 Step One
Plan ahead – Review the full list of Ed Wells 
classes for this year in our Course Catalog on the 
Boeing intranet at http://edwells.web.boeing.
com/catalog.cfm. Select a few titles you think 
will be the most beneficial for your skills and 
professional advancement.

 Step Two
Prepare – Identify areas from your Performance 
Management close-out that could be addressed 
by Ed Wells classes and review your job code com-
petencies on the Boeing intranet at http://sjcs.
web.boeing.com/cfm/occ_list.cfm?sort=code 
and see specific areas where you can improve by 
taking a class.

 Step Three
Consider your manager – How could knowl-
edge gained from this class benefit your manager 
and the rest of your team?

 Step Four
Write it down – List the objectives for the class 
and how they meet your interests as well as your 
manager’s. Include ways you can use and share 
this information after the class is over.

 Step Five
Make the request – Arrange for a conversation 
with your manager before applying for an Ed 
Wells class. It’s especially effective to discuss this 
in your PM meetings – such as your Define PM 
meeting. With the online course catalogue, you 
can see the list of upcoming classes for the entire 
year.
According to Michelle Kelley, EWP career 
coach, “If possible, analyze the lack of skill or 
knowledge in your group and organization. If 
taking Ed Wells classes would help close the gap, 
this could be a good opportunity for you and 
your manager to work together to strengthen 
your personal and team skills.” 

Alex Sonnabend

 Member to join new IFPTE energy committee

RENTON – When 
the IFPTE ener-
gy subcommittee 

drafts a resolution for the 
next IFPTE convention, 
SPEEA member Alex 
Sonnabend will serve as 
SPEEA’s representative. 

“I think I bring an unbi-
ased perspective,” said 
Sonnabend, a mechani-
cal and hydraulic sys-
tems design engineer on 

the 737. “I don’t know everything, but I enjoy 
researching alternative sources of energy and 
evaluating what’s viable in the long run.”

A graduate of Rensselaer Polytechnic Institute 
(RPI), her coursework and her passion show a 
direct link to energy. She is currently studying 
for her master’s in mechanical engineering at the 
University of Illinois.

“Energy based analysis has been fundamental 
to the education I’ve had so far,” she said. “It’s 

pivoted on how efficiency and storage are critical 
for the future of energy.”

She was selected to represent RPI at the 2011 
U.S. Naval Academy Science and Engineering 
Conference on Energy focusing on the future 
state of energy, including hydro-fracturing, 
nuclear, coal, bio-based, wind, wave and solar 
energy. Following presentations, representatives 
met in small groups to form their own opinions 
and look at the short and long-term impact.

For her graduate degree, she developed a canola-
oil-to-biodiesel conversion system and converted 
a diesel car to run on biodiesel, as well as estab-
lished a cost-benefit analysis of the processes.

In addition, she researched the technical and 
financial potential for algae-based biodiesel 
and hydro-fracturing for natural gas, as well as 
a 1,000 megawatt generator failure at a Utah 
coal-fired power plant.

With family in Germany, she sees firsthand that 
country’s push for alternative energy. She’s also 
familiar with France’s widespread use of nuclear 

power and exporting nuclear energy. 

Although she’s still fairly new to SPEEA (she 
joined in 2012), she is proud to have a union 
that stands for better retirement and health ben-
efits. “I’m thrilled with the benefits we receive, 
and I strongly believe it’s because we have a 
union.”

IFPTE energy subcommittee 
The IFPTE energy subcommittee includes 
five representatives from different IFPTE 
regions, including SPEEA as one region. The 
committee will review energy generation and 
distribution from all angles, including increas-
ing demand, diminishing resources and cost. 

At the 2012 convention, voting on a 
resolution regarding power plants was 
postponed, pending the work of this sub-
committee. The subcommittee will work 
with the IFPTE Executive Council to final-
ize an energy resolution to bring to a vote at 
the 2015 IFPTE convention.

Agreement on 
Long Beach 

The SPEEA Executive Board met with offi-
cials from The Boeing Company to negoti-
ate solutions to problems arising from the 

movement of the out of production, modification 
and freighter conversions, and product develop-
ment/advanced concepts work to Long Beach. 
The agreement is now a signed Letter of 
Understanding (LOU) in the SPEEA-Boeing 
contract. 
If you are experiencing redeployment difficulties 
or have taken a position in Long Beach, contact 
SPEEA at (206) 433-0991 and ask for the con-
tract administrator working Long Beach issues.

Volunteer at 
robotics event

Volunteer judges are needed for the FIRST 
Tech Challenge (FTC) North Interleague 
Championship (Lynnwood and East), 

Sunday, Jan. 12, at Henry M. Jackson High 
School in Mill Creek, Wash.
No experience is necessary – tools are provided. 
Organized by For Inspiration and Recognition 
of Science and Technology (FIRST), FTC pro-
vides a less intense alternative to FIRST Robotics 
Challenge (FRC) for high school students.
For more details and other volunteer opportu-
nities, go to www.firstwa.org, or email SPEEA 
Area Rep Dan Nowlin at dan.c.nowlin@boe-
ing.com. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound

INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

Date set in mediation for 
‘bridge’ benefits lawsuit

The federal mediation regarding the class-
action lawsuit over early retiree ‘bridge’ 
benefits has been scheduled for April 

1-3 in Washington, D.C. If the mediation 
doesn’t resolve the issues, the case will go to 
trial before a federal jury in Wichita. 
Boeing denied the early retiree benefits to about 
600 SPEEA-represented employees who were 
laid off as a result of the sale in 2005 of its 

Wichita commercial division, which was pur-
chased by Spirit AeroSystems.
SPEEA seeks to remedy the eligible employees’ 
early retiree medical and pension benefits. The 
contracts included up to a six-year ‘bridge’ for 
laid-off employees who were at least 49 years 
old and had 10 years of Boeing service. With 
the bridge, they could have retired early with 
benefits starting at age 55.

Boeing retirement 
process seminar
Wednesday, Jan. 15

SPEEA Everett from 4:30 to 6:30 p.m.

Wednesday, Jan. 22
SPEEA Tukwila (seminar is full)

Pension and retirement seminar
Matt Kempf, SPEEA Benefits Director, CFP®

Wednesday, Jan. 29
SPEEA Seattle 5 to 7 p.m.

New Hire Perspective: Promotions, 
Raises and Retentions

Monday, Feb. 10
SPEEA Tukwila/Everett at 5:30 p.m.

 Valentine’s movie night discount
Thursday, Feb. 6

13th Ave. Warren Theatre

WichitaWichita

Honoring Martin Luther King
As the nation honors Dr. Martin Luther 

King Jr., a civil rights leader and economic 
justice advocate, SPEEA members of the 

Diversity Committee and other activists will join 
the celebration in Seattle, Monday, Jan. 20. 
At the event, SPEEA members will also honor 
the life and legacy of anti-apartheid leader 
Nelson Mandela. 
If you can join us on Jan. 20 to recognize all those 
who struggle for social and economic justice, 
email aprilr@speea.org. 

Rise Up! Restore the Dream
Garfield High School, Seattle

Workshops – 9:30 to 11 a.m.
Rally – 11 a.m.

March to downtown – 12:30 p.m. 
(starts at Garfield High School)

In recognition of the national holiday honoring 
King’s birthday, SPEEA offices will be closed 
Jan. 20. 

2014 retirement seminar schedule at SPEEA
If retirement is on your radar, sign up for a seminar at the SPEEA Puget Sound halls to help you with the planning. 

 Pension and retirement seminar
With Matt Kempf, SPEEA Benefits Director, CFP®

SPEEA Seattle - (5 to 7 p.m.)
• Jan. 29
• Feb. 26
• March 26
• April 30
• May 28
• June 25

• July 30
• Sept. 24
• Oct. 29
• Nov. 19
• Dec. 17

SPEEA Everett
(4:30 to 6:30 p.m.)
• Feb. 25
• April 29
• June 24
• Sept. 23
• November 18

SPEEA Everett

• Jan. 15
• April 16
• July 16
• Oct. 15

SPEEA Seattle

• Jan. 22
• April 23
• July 23
• Oct. 22

 Boeing retirement process seminar
4:30 to 6:30 p.m. in both locations

Reserve your 
space – seminars 

fill up fast
SPEEA Seattle – (206) 

433-0991 (or email 
sheilam@speea.org) 

SPEEA Everett – (425) 
355-2883 (or email 
justinl@speea.org) 


